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S
The Sponsor/'c/ r}f/é// / %//// /
- Since 1 January 2021, an orgé ‘i J/ ?gté’é'}h/g’s/f }/%/

/

employ a person who does/r’}o i&/

the Home Office to sponsgrdhem towortk! < « o
ponsgrthem S8

the employer in the UK, willhé d}é be
§‘5"\”\§§$§§\\\\\

+ This authorisation is known é\sc
or licenc

* Employers that hold a sponé

erenue
"Sponsors” \\ \ N \ NN
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S ) //
Eligibility Requirements for a//%péms/dr/ //// |
Licence /)

O ti tradi th U //
» Operating or trading in the /
// 7/

« Genuine //
s/ / / /)
 Pledging to accept all du(ues of<a po\nsor I|cence holder

\\\\\\\\\ \\\\ \ \\\\\
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Suitability and Genume/r{ ///// ///

Genuine vacancy /
/
//
Able to comply with sponsor duties and ._
responsibilities /////’
Honest, dependable and reliable \\ N\
Not a threat to immigration control \

Appropriate planning permissions/consents

\ —
Genuine need for a foreign national? \ \\\ \

A\
\
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COMPLETE THE ONLINE SUBMIT SUP}’O U N
APPLICATION FORM DOCUI\/IEN\T



Checks |

i //////
- Applicants may be subject (/. /
(amongst other checks): /

@

« Digital compliance \
iInspections by
compliance officers

» On-site inspections or_
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Allocation of a Certificat r
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) // )/
What are Certificates 0)‘/ S/p/ / 7

/
» Self-certifying document that/i/s / 2/
issues to a sponsored work vi |
- Reference number |ssueél/b§/ a<s£Zsomn/
° \ \ \ .\\ |
Two types of CoS: \\\\ \\ \ AN
* Defined CoS and \\* . \\\\‘ \

e Undefined CoS
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Defined CoS

* If the prospective employee I/S/Ou

/
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"/ /// // //
Assigning Certificates 91 é{)c)r(s/ /

* Ensure the correct certlflcate/ s s /

L //
* Individual used the refere (;é m ert}/m Helr/, ///

i
Home Office visa applical l()h < / //
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//// 47%7//
Applying for Certlflcate /7 '/
« UK organisations will // /////

need to state how many /| p
undefined CoS itwill /s
require until 5th April

\-

 Helpful for employers to \ )
consider their recruitment
needs for the coming 12 |
months . N
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Different Types of/\/jé 0L

\\ N \ \
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Visa Routes

/)

Unsponsored . Employer sponsored

British
Nationals
Overseas

Investor,
business
development
and talent
routes

UK
ancestry
route

Some
asylum
seekers

Seasonal Local
agricultural labour
workers pool
Refugees
People with
Skilled EUSS status Temporary
worker worker
route routes Youth
Mobility
Scheme
Students
and
graduates
Labour
ool Family
p members

of migrants

/S
/// '/,
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* Open to all non-British and non- Irish migrant wor
role by a UK employer /

« Employer must have a sponsor licence, andﬁe u
* Minimum skill and salary thresholds: /", / /
NN <

o SKkill: A level or above

« Salary: Minimum level £25,600 ortﬁg oil r\a \b(hlg er \ \w
» Note: The salary paid can be less than th|s amoun |f\th |s r\ag O\%\K
é\va

if the migrant is a new entrant to the labour market ol hé\

\
« English language and minimum financial requiremen
geldards

* This route can lead to settlement in the UK after fi
the UK




/) //
Skilled Worker Route: I\@rnls/eré ﬁ///g/lén//
- Off shoot of the skilled worker /' /// "/ // /. //

route

* Apply for a Minister of Religion /
visa (T2) If: /

* The job offered is within a falm
community (for example as a
minister of religion, missionary,

or member of a religious order)
in the UK

« The other eligibility
requirements are met

b

\“\\\\

geldards




o / ),
| / //

Skilled Worker Route: /Spértsper
7 ﬁ )

/

« Off shoot of the skilled worker route /

» Apply for a International Sportsperson visa if all of /
the following apply to the prospective employee:

» They are an elite sportsperson or qualified /
coach, who’s recognised by their sport’s
governing body as being at the highest level df
your profession internationally ..

» Their sport’s governing body is endorsing their \
application

» Their employment will develop their sport in the
UK at the highest level

« They meet the other eligibility requirements
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Skilled Worker: eligibility checker THOMSON REUTERS

I

/

Start here /
Is the employer a .| Migrant cannot be sponsored to perform the role. If the answer was “yes” and the remaining criteria would be met to )
licensed sponsor? No allow the migrant to be sponsored under Skilled Worker, the employer should consider applying for a sponsor licence. /
Yes
¥
Is the role skilled to le
ROF level 37 T Migrant cannot be sponsored to perform the role. [*
No
J Yes
ks basic selary at fesst Is the migrant a "new Is the role a shortage Does the migrant have Does the migrant have Is the role a listed
£25,600 and the going entrant”, paid at least occupation, paid at a relevant STEM PhD, a relevant PhD, paid at . health or education job,
o No £20,480 and 70% of No least £20,480 and 80% No paid at least £20,480 No least £23,040 and 90% No paid at least £20,480
rate for the role? g .
going rate? of going rate? and 80% of going rate? of going rate? and the going rate?
J g Pes Yes Yes Yes Yes

Does migrant meet
the English language
requirement? ——No—’{ Book an approved English language test }——hl Migrant cannot be sponsored to perform the role. Consider re-sitting English language test.

Fail
l““ Pass )
Additional considerations
Does role require an * This applies to non-EEA nationals from 9am on 1 December 2020. From 1 January 2021,
overseas criminal _v_-[ Apply for criminal record certificate(s). }F.:_-I. Migrant cannot be sponsored it will apply to all non-British/irish nationals.
? es rform le.
record certificate? to perform the role +  If the migrant is outside the UK
Obtained .
N * Do they need to undergo screening for TB?
o and clear N .
+ The sponsor will need to apply for a certificate of sponsorship (CoS) to assign
to the migrant before they submit their visa application

Will the employer
———— 1 ?
certify maintenance? = [ Can the migrant meet the maintenance requirement }T « If the migrant is in the UK X \ \,\. \

Yes Y + Can they switch into Skilled Worker from their current immigration status? If
y bt not, they will need to apply from outside the UK \
> * Doesthe nsor have a CoS available to assign to the migrant?
Migrant can be sponsored to perform : %0 ¢ e \ \
the role under Skilled Worker. * Does the migrant have dependants who wish to come to the UK. If so, what are their \ N\ AN
ages and relationship to the main applicant? Who will pay their application fee(s) and
immigration health surcharge?
¢ This flowchart assumes the role is a genuine vacancy and the migrant does not fall for \

refusal under the general grounds for refusal (Part 9, Immigration Rules)

— N\ \ \
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The Global Business M@ngﬁt% f/%/o/uf
e

* 5 routes as follows:

h
|

/7

» Senior or Specialist Worker /]
» Graduate Trainee / /
- UK Expansion Worker T\ \\
« Service Supplier \
« Secondment Worker

* Does not lead to settlement in
the UK
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SIS ST S S S

Temporary Worker Rogie "/ //

« Various temporary work routes to the ///
/

UK in the areas of creative, sporting, ,/ /
charity, religion, government N
authorised exchanges and under
international agreements 4

» We will cover: NN
» The youth mobility scheme N

« Government authorised exchange
schemes

* International agreement schemes
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Sponsor Duties
AR \\\‘ O\ :
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Duties of a
Sponsor

Y yyia

Record Keeping duties

Reporting Duties

Duty to Comply with UK Immigration Law and
Guidance

Duty to Comply with Wider UK Law

Duty not to engage in behaviour that is not
conducive to the public good \

AN NNNNNNNNNNNN
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Record keeping

L

Copies of pages from/{?i/pasyé ort //

Copy of Blomgl//zRe/lden/p/er it / /// /
The Worke/s N/atf//(/nsu/énce n//\é/e( / /

Contact /ety(s _,

DB,S/C)ﬂe/cK /¢ // / /’ / / /

Con rac\of Employn\eht \ A\ RO \
eopies W)
Records of Ray pay\sllps\I{4‘5/P6b)\ N N\
v s el e Wo>ke\\s mma AN
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Record keeping

« Documents related to Worker:

« One year from end of sponsorsf}ib/

« The date from which a compliance offi

examines and approves the\{/\ Q
« Documents related to sponsorsh| K
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Reporting duties AN daVS'

Fallure/t s/t/
Absent/ |t
daVs/
Frtesion 9;?
\Cessai\lo I5

.ARS I 0 Or O ES
: ang |t| éute sa r a

-Chang\?\ p \ 8 \
e Organisation stat s\c\gge \ \
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/S // /
Reporting duties 20 working days:

7
- : Changs/ W somian K/ 7,
= N gty
rr/e/ge/b, /a/é/ /
Py e et

-/C/és/sa’ i0 <6f/

VO Commp e AN
e Cﬁ%@{n\na d QM\\\\SR\\\
eSS © CONViCt] \n\\mk\pko\g 'K\ O

A\
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The civil and criminal pé |/iesf

compliance ' /< ¢
N R R
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Penalties 4//////////// /

/7%%¥¢///////

N7 A= /W/W4%7//M
/10, Z </¢ it/ [/ /) /),
' ¢ W™ , 0&&%L&M

w% %%\\\\\\\\\

i P~ ‘ » 4 &\ \al \ \
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Questions
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Partner Senior Associate Associate Solicitor

+44 29 2038 6549 +44 1332 254123 +44 1332 378369 +44 29 2039 1788
Joga.singh@geldards.com rachel.mills@geldards.com stephanie.cooper@geldards.com ramyar.hassan@geldards.com
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